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EXPIRY DATE:  December 31, 2026 
 
AGREEMENT BETWEEN: 
 
 

MAPLE LEAF MEATS a body 
corporate carrying on business at 41 
Paquin Road in the in the city of 
Winnipeg (hereinafter referred to as 
the "Company") 

 
AND 
 

UNITED FOOD & COMMERCIAL 
WORKERS UNION, LOCAL No. 
832, chartered by the United Food & 
Commercial Workers International 
Union (hereinafter referred to as the 
"Union") 

 
 
WHEREAS: The Company and the Union desire to co-operate in establishing and 
maintaining conditions which will promote a harmonious relationship between the 
Company and the employees covered by this Collective Bargaining Agreement, to 
provide methods for fair and amicable adjustment of disputes which may arise between 
them and promote efficiency and improved operations; 
 
NOW THEREFORE, THE UNION AND THE COMPANY MUTUALLY AGREE AS 
FOLLOWS: 
 
 
ARTICLE 1  NATURE OF THE BARGAINING UNIT 
 
1.01   The Company agrees to recognize the Union as the sole agency for 
the purpose of collective bargaining for all employees working at its meat processing 
facility, whether full-time, part-time, or casual at its plant located at 41 Paquin Rd in the 
Province of Manitoba, save and except working supervisors and those above such rank, 
security personnel, office and quality control persons, and those excluded by the Act. 
 

Employees excluded from the bargaining unit, as indicated in Article 
1.01 above, will not normally perform bargaining unit work to displace an employee who 
would otherwise be entitled to a scheduled shift for such work. 
 
 
ARTICLE 2  UNION SHOP 
 
2.01   The Company agrees to retain in its employ within the bargaining 
unit, as outlined in Article 1 of this Collective Bargaining Agreement, only members of the 
Union in good standing.  The Company shall be free to hire or rehire new employees who 
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are not members of the Union, provided said non-members, whether part-time or full-
time, shall be eligible for membership in the Union and shall make application on the 
official membership application form within ten (10) calendar days from date of hire or 
rehire and become members within thirty (30) calendar days. 
 
2.02   The Company agrees to provide each new employee and rehired 
employee, at the time of employment, with a form letter outlining to the employee his 
responsibility in regard to payment of union dues and initiation fee. 
 
2.03   The Company agrees to forward electronically a Membership 
Application duly completed, as attached to this Collective Bargaining Agreement, to the 
Union within ten (10) calendar days from date of hire or rehire of an employee.  The Union 
shall bear the expense of printing and mailing the Membership Application.  The 
Membership Application in Exhibit One will be used for the duration of the Collective 
Bargaining Agreement. 
 
2.04   No Harassment/Discrimination 
 

(1) The Company and the Union agree that the plant should be free of 
harassment and the Company and the Union agree to cooperate with 
each other in preventing and eliminating harassment. 

 
(2) It shall continue to be the policy of the Company and of the Union not 

to discriminate against any employee because of race, colour, creed, 
ethnic or national origin, gender, sexual orientation, family status, 
physical or mental handicap, marital status or Union activity. 

 
 
ARTICLE 3  DEDUCTION OF UNION DUES 
 
3.01   The Company agrees to deduct from the wages of the employee 
such union dues and initiation fee as are authorized by regular and proper vote of the 
membership or the Executive Board of the Union whichever is appropriate.  The Company 
further agrees to deduct the union dues automatically from the wages of new or rehired 
employees' first and subsequent paycheque(s).  Monies deducted during any month shall 
be forwarded by the Company to the Secretary-Treasurer of the Union within twenty (20) 
calendar days following the end of the Company's four (4) or five (5) week accounting 
period and accompanied by a four week or monthly electronic remittance of the names, 
Social Insurance Numbers and plant numbers of the employees for whom deductions 
were made and the amount of each deduction. 
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ARTICLE 4  PROBATIONARY PERIOD 
 
4.01   New employees shall be on probation for a period of 1,000 hours. 
The Company, at their discretion, may discharge any probationary employee within the 
above time limit(s) and said employee shall have no recourse to the Grievance and 
Arbitration Articles of this Collective Bargaining Agreement.  
 
 
ARTICLE 5  HOURS OF WORK 
 
5.01   The normal basic work week for full-time employees shall be forty 
(40) hours per week, to be worked in eight (8), ten (10), twelve (12) hour shifts or any 
other combination of shifts. It is understood that twelve (12) hour shifts are for 
maintenance and engineering employees only.  The Company and the Union agree that 
in the event of a shortage of raw material, breakdown of machinery, epidemics, 
circumstances beyond the control of the Company, reconfiguration of equipment, or 
market conditions, full-time employees may work less than forty (40) hours per week. This 
will not constitute as a guarantee of hours. 
 

No full-time employee shall be called in to work for less than four (4) 
hours. 
 
5.02   With the exception of the meal and rest periods referred to in Article 
5.09, a full-time employee's shift for the day shall be comprised of consecutive hours of 
work. 
 
5.03   For full-time employees who are scheduled five eight-hour shifts in a 
work week and a General Holiday falls during one of the scheduled work days, and the 
plant closes on said day, an employee shall work thirty-two (32) hours that week and 
receive forty (40) hours pay.  If a General Holiday falls outside a full-time employee’s 
scheduled work week, such employees shall be paid for all the hours worked in the week 
of the General Holiday plus eight (8) hours pay for said General Holiday.  If two General 
Holidays fall in the same calendar week, a similar entitlement procedure as above shall 
apply. 
 
5.04   For employees who are scheduled to work four ten-hour days a week 
and a General Holiday falls during a scheduled work day, and the plant closes on said 
day, an employee shall work thirty (30) hours and be paid forty (40) hours for that week.  
If a full-time employee works a 10-hour 4-day week and the General Holiday does not fall 
in his scheduled work week, he shall receive an additional ten (10) hours pay for the 
General Holiday in addition to all the hours worked and paid in the week of the General 
Holiday.  The same procedure shall apply when two (2) General Holidays fall in a calendar 
week. 
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5.05   All employees shall have a minimum of twelve (12) hours off between 
scheduled shifts, except in case of emergency where there will be a minimum of eight (8) 
hours off between scheduled shifts. In any event, the Company and the Employee may 
agree to a shorter period between shifts.  Emergency shall be defined as any unexpected 
absence of employees due to illness, injury, mechanical breakdown, or in situations 
beyond the control of the Company. 
 
   All employees will get two (2) consecutive days off per week unless 
mutually agreed to by the Parties. 
 
5.06   The Company agrees to notify full-time employees of their work 
schedule at least one week in advance, or at the commencement of employment.  The 
Company's operation shall be a seven-day work week operation, from Sunday to 
Saturday inclusive.   
 
5.07   Part-time Employees' Hours of Work 
 

The Company may hire part-time employees up to forty-seven and 
one-half (47.5%) percent of the work force as part-time employees.  Calculation of the 
percentage shall take place every four (4) calendar weeks and shall be based on the total 
number of employees in the bargaining unit, each and every week.    

 
Said part-time employees may be scheduled to work less than forty 

(40) hours a week but will not be scheduled to work less than four (4) hours in any one 
shift when scheduled or called in to work. 
 
5.08   Scheduling and Posting Work Schedule 
 

(1) Scheduling shall be done by the Company for full-time employees by 
classification within each department and by seniority, and for part-
time employees shall be done by department and by seniority.  Both 
full-time and part-time shall be scheduled as indicated above, 
provided that the employee has the ability to perform the normal 
functions of the job.  The plant shall be divided into the following 
departments: 
 

i. Production AM 
ii. Production PM 
iii. Shipping/Receiving AM 
iv. Shipping/Receiving PM  
v. Plant Services 
vi. Sanitation 
vii. Maintenance AM 
viii. Maintenance PM 
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The Company has the ability to create additional departments during 
the life of this Collective Bargaining Agreement for legitimate 
business reasons, providing it informs the Union of its intention within 
a reasonable period of time of not less than thirty (30) calendar days 
before establishing the new department(s). 

 
(2) The Company shall post a work schedule for all employees, either 

working full-time or part-time, no later than Thursday of each week 
for the following week.  If the schedule is not posted by Thursday at 
6:00 p.m., then the schedule already posted shall apply for the 
following week.   

 
The Company has the right to call in part-time employees not 
previously scheduled to work if required by the business, provided 
that a senior part-time employee in the department is not available 
to work the hours and provided it does not result in overtime hours 
being scheduled.  

 
(3) A schedule of employees working full-time may be changed without 

notice in the event of unscheduled absence of employees or in the 
event of emergencies, such as snowstorm, flood, breakdown of 
machinery, or other instances of force majeure.  In all other cases, 
except by mutual agreement between the Company and the 
employee, at least forty-eight (48) hours' notice of change must be 
given, or four (4) hours' additional pay, at the straight time rate, in 
lieu of notice. 

 
 The foregoing shall not apply to employees other than full-time.  

Notice to such other employees shall be given as far in advance as 
possible, by the Company.  In the case of a shift cancellation for part-
time employees, a minimum of twelve (12) hours' notice shall be 
given, or four (4) hours additional pay at straight time shall be paid 
by the Company in lieu of notice, except in the event of an 
emergency as defined in Article 5.05. 

 
(4) Time Clocks 

 
The Company shall provide time clocks to enable employees to 
record their own time for payroll purposes. Employees shall record 
their own time at the time they start and finish work and the time they 
commence and return from meal periods and such other recordings 
as may be required by the Company.  

  




