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MESSAGE FROM THE  
SECRETARY-TREASURER

In solidarity,

Beatrice Bruske
Secretary-Treasurer

Are You Getting What 
You are Entitled To?

Many of you are covered by 
jointly trusteed health 
and welfare benefit 

plans. This includes members who 
work at Sobeys West (Safeway), 
Red River Co-op, Loblaw, Maple 
Leaf, HyLife, Vantage Foods, as 
well as all of those who belong 
to the MFCW Dental Plan. Often 
members ask the union reps and 
negotiators questions about these 
plans and there appears to be a 
few misconceptions about how 
these plans work.
 Firstly, many members believe 
that these plans are “union plans”. 
While the union has negotiated the 
establishment of these plans—with 
the various employers—during 
contract negotiations, they are 
joint plans between the employer 
and the union. The plans are gov-
erned by boards of trustees, which 
are made up of equal numbers of 
employer and union representa-
tives. The trustees meet twice per 
year to review the financial health 
of the plan, investments, as well 
as plan issues, and to determine if 
benefit improvements can be made. 
The day-to-day administration 
of the various plans falls to PBAS 
(Prudent Benefits Administration 
Services). 
 PBAS is tasked with providing 
the benefits that have been deter-
mined by the trustees to be cov-
ered under the eligibility terms 
that have been established for that 
plan. This includes on a daily basis 
processing claims that are sent in 
by members, or dentists(in the 
case of the dental plan), answering 
member questions and providing 
information to members contact-
ing the plan. The employer’s role 
is to pay the financial premiums 
negotiated at the bargaining table, 
to provide the plan with informa-

tion such as member information 
to establish eligibility for benefits, 
including the amount of hours 
members have worked, and to 
provide their employees with plan 
information. The union’s role is to 
ensure our members understand 
their benefits and assist in resolv-
ing concerns members have with 
their benefits. The union also 
continues to negotiate benefit 
improvements by ensuring benefit 
premium increases are negotiated 
where possible. 
 It is up to each member, how-
ever, to ensure that they are fully 
aware of the benefits that they 
are entitled to and how to access 
those benefits. In order to make 

this easier, we have listed all of 
the relevant plans on the Local’s 
website at www.ufcw832.com, 
under the tab labelled “Benefit Info”. 
This link provides you with all of 
the information you need includ-
ing all benefit related forms you 
may require. I would urge you to 
review what benefits you may be 
eligible for, and to make sure that 
you submit your benefit related 
receipts to the appropriate plans 
for reimbursement. 
 You can access additional benefit 
information by contacting the 
benefit administrator directly at 
204-982-6070 or by stopping in 
at the PBAS office at 880 Portage 
Avenue  (third floor of the UFCW 
Training Centre at Portage and 
Arlington). It is also very impor-
tant that you contact the benefit 
plan directly and update them if 

you have an address change or 
get a new phone number. If the 
plan doesn’t have your current 
information, they cannot inform 
you of plan changes.
 Remember that your benefits 
are an achievement based on 
contract negotiations. Ensure 
that you inform yourself so that 
you can receive what you are 
entitled to. 
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Nine Local 832 Delegates attend 
NDF Convention in Edmonton

UFCW Canada activists 
from across the country 
got together in Edmonton 

from July 10 to 12 for the 30th 
Annual National Defence Fund 
(NDF) Convention, marking three 
decades of the Fund’s success in 
building strength, fairness, and 
solidarity for members. UFCW 
Local 832 sent nine delegates 
to the convention.
 Over the past thirty years, the 
NDF has provided members and its 
Local unions with extra financial 
resources and bargaining strength 
when faced with a strike or lock-
out.
 The NDF Convention provides 
delegates from UFCW Canada 
Local unions with the opportu-
nity to share industry insights, 

review bargaining trends in core 
industries, such as retail and red 
meat, and learn new strategies to 
advance fairness for union mem-
bers and all working people.
 In his opening address, National 
President Paul Meinema congrat-
ulated delegates on their work 
in building an ever-stronger and 
dynamic NDF that has attracted 
thousands of new members in 
recent years.
 “When it comes to protecting the 
rights and gains of members, and 
helping to secure the fairest col-
lective agreement possible, there 
is no other bargaining resource in 
the country that offers workers 
the level of support that the NDF 
provides to union members and 
their families,” Brother Meinema 

told the convention delegates.
 "The NDF has always been about 
putting workers first, with dedi-
cated funding that can help mem-
bers defend their hard-earned 
living standards when they need 
it most," he added.
 President Meinema then paid 
tribute to six UFCW activists 
who played an instrumental role 
in founding the NDF—retired 
Local 832 staff Bruno Zimmer, 
Kip Connolly, Victor Carr, Julius 
Hoebink, Jim Wells, and Andre 
St-Marie.
 The UFCW leader's comments 
were preceded by presentations 
from UFCW Canada Local 401 
President Douglas O’Halloran and 
UFCW Canada Local 1118 President 
Peter Frost, who spoke about the 

The 2016 NDF (National Defense Fund) Conference was in Edmonton, AB, on July 10 to 12. 
This conference is for delegates of the workplaces (covered by the fund) to connect and share 
reports of their Local’s activities and give updates. This year’s focus was on the 30th Anniversary 
of the NDF and highlighted health and safety. We watched and listened to slides and stories of 
the Gainers strike 30 years ago, as well as more recent reports from other UFCW strikes that the 
NDF helped, like last year’s Diageo strike in Gimli.
I was able to connect with many delegates there, and have now established many contacts 
across Canada.  Connecting with other Safeway employees was very informative and made 
us all feel more whole as one organization rather than single units.  We also got an amazing 
presentation called “Packingtown” which chronicled the closing of the Packingtown meat district 
of Alberta.
I want to thank UFCW Local 832 very much for the opportunity to attend this conference. I always 
learn a lot, meet new people and have fun.
    Kay Wetherill, Executive Board Member, Safeway 4851
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Being the appointed as a delegate for the 
retail sector, I was able to attend the NDF 
Convention held in Edmonton, Alberta, 
which was marking 30 years of strength, 
fairness and solidarity for members.
 It was interesting to hear in the retail sector 
that we all have similar issues regarding 
fairness, scheduling, termination, respect 
and dignity, and health and safety. These 
concerns were discussed and we talked 
about the impact that it has on the 
membership. I was also fortunate enough 
to sit in on some of the reports from the 
red meat sector and hear some of the 
struggles the members experience in that 
field.
  Kathy Brnjas, Executive Board 

Member, Extra Foods 9003

proud history of the NDF and the 
key role that the Fund plays in 
negotiations.
 Delegates also heard from UFCW 
Local 1288P President Dan Smith, 
UFCW Local 501 member Sergio 
Noivo, and UFCW Local 832 
member Corey Kowalski. Corey 
talked about the importance of the 
NDF in helping members achieve 
fairness at the Diageo plant in 
Gimli.
 Executive assistant to the National 
President Barry Sawyer discussed 
some of the labour disputes that 
NDF members have weathered this 
year, including the major victory 
at Covered Bridge.
 Delegates  a lso  watched a 
powerful performance called 
“Packingtown,” which chronicles 
the history of Edmonton’s now-
defunct Packingtown district, and 
the struggles that meatpacking 
employees experienced working 
at Swifts, Burns, Canada Packers, 
and Gainers in the 1980s.
 For the remainder of the con-
vention, delegates joined their 
respective sector councils for the 
packinghouse, hospitality, soft 
drink, flour milling, and retail food 
industries.
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GRIEVANCE NEWS

Debra Malmquist
Legal Counsel

Garry Bergeron
Legal Counsel

HyLife Members Compensated

In September of 2015, cut-floor employees work-
ing at HyLife Foods in Neepawa arrived for their 
scheduled 6 a.m. shift ready to begin their work-

day. However, upon their arrival management ver-
bally informed the workers their shift would not be 
staring until 7 a.m., as the cut-floor was shutdown 
due to mechanical difficulties.
 Not once, did management tell the employees to 
leave the plant and come back at 7 a.m. In fact, the 
supervisor told several of the workers to go wait in 
the cafeteria until their new start time. At 7 a.m., the 
employees returned to their workstation and were 
then informed, by the supervisor, that the start time 
would now be 7:30 a.m.  
 The union took the position that as the employer 
had not advised the employees that they could leave 
the plant, if they so choose, and that they were on 
their own time until the new start-up, and as several 
employees had in fact been told by the employer to 
go wait in the cafeteria until work recommenced, 
these employees were for all intents and purposes 
under the “care and control’ of the employer and 
should, therefore, be paid for the wait time. HyLife 
took the position that the employees should have 
known that they could leave and as such were not 
willing to pay anything. 
 The union filed two policy grievances on this 
matter. The parties went through the grievance pro-

cess without reaching a resolution and, therefore, 
the Local forwarded the grievances to arbitration.
 As so often happens, a few weeks prior to the 
scheduled arbitration date that parties were able to 
resolve the grievances.  The grievance settlements 
included the following:
1. The company agreed to pay out, on a without 

prejudice basis, one hours pay at the regular rate 
for all employees affected on the day in question 
(September 8, 2015). The company would use 
its records to determine those employees who 
worked on that day and thus entitled to the pay-
ment and furthermore would also provide the 
union with a comprehensive list of employees 
for verification.

2. A protocol would be established for any time set-
backs which occur on an unplanned basis after 
employees arrive at the plant and are about to 
commence work. Said protocol would advise 
employees to gather in the cafeteria and at that 
time a management representative would address 
the employees in the cafeteria advising of the 
setback duration and the new commencement 
time for the shift. The employees would also be 
informed that they would not have to stay in 
the facility. However, it would be the employee’s 
responsibility to assemble in the cafeteria to 
receive the communication.
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HEALTH AND SAFETY

Phil Kraychuk
Director of Health & Safety

The Power 
of Writing a
Recommendation

The health and safety commit-
tee is a body that deals with 
health and safety concerns 

at your workplace. The committee 
consists of labour and manage-
ment representatives who meet 
on a regular basis to deal with 
health and safety issues and are 
guided by Manitoba government 
legislation. The advantage of a 
joint committee is that members 
have someone they can bring 
their concerns to and know the 
matter will be dealt with.
 It’s fair to say that, on occasion, 
committees don’t always agree on 
issues and they don’t always have 
the same opinion. Likewise, 
it is also common when 
committees don’t agree, 
concerns can sit on minutes 
for long periods of time. 
Sometimes opinions may 
be so different that some 
individuals are adamant 
that the concern brought 
forward is not even a safety issue 
at all. Sometimes everyone agrees 
on  the importance of the issue,  but 
nothing ever seems to happen.
 One of the tasks of the committee 
is to write recommendations on 
process and steps for addressing 
concerns. A recommendation can 
be a very powerful tool for com-
mittees, and it does not have to be 
the entire committee that writes it. 
Either co-Chair may make a recom-

mendation, if the committee cannot 
reach a decision. Although it is best 
to have the committee unified and 
have the recommendation come 
from both co-Chairs, that is not 
always the case. 
 The Manitoba Workplace Safety 
and Health Act states in part, “If 
a committee has failed to reach a 
decision about whether or not to 
make a recommendation under 
clause 40(10)(g) after attempt-
ing in good faith to do so, either 
co-chairperson may make writ-
ten recommendations to the 
employer.” The Act goes on to say 
that the employer must respond 

in writing within 30 days after 
receiving a recommendation 
from a committee, a committee 
co-chairperson, or a committee 
representative. The response of 
an employer must contain a time-
table for implementing the recom-
mendations, any interim control 
measures that the employer will 
implement to address the danger 
posed to the safety or health of a 
person, or give reasons why the 

employer disagrees with any rec-
ommendations that the employer 
does not accept.
 Local 832 Director of Health 
and Safety Phil Kraychuk stresses 
to committee members, “If your 
committee is at a deadlock on 
something, if you have an unre-
solved issue that has been on the 
minutes for way too long, or if 
your employer flat out refuses to 

correct a potentially dan-
gerous situation to write 
a recommendation. This 
is a powerful tool that 
is very underutilized by 
committees. By writing a 
recommendation you are 
forcing your employer to 
take action.”

 Ultimately at the end of the day, 
it is your employer’s responsi-
bility to make these changes and 
to ensure your workplace is safe 
for everyone. 
 Remember, as a workplace health 
and safety committee member, 
feel free to call Phil Kraychuk with 
your health and safety concerns. 
Phil can be reached at 204-786-
5055 or 1-888-832-9832 or email 
phil.kraychuk@ufcw832.com.

A recommendation is a powerful 
tool that is very underutilized 
by committees. By writing a 

recommendation you are forcing your 
employer to take action.
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Erin Selby
Director of Training Centre

EDUCATION & TRAINING

Ever think about 
getting a uni-
versity degree? 

Or maybe finishing the 
one you started but for 
whatever reason never 
got around to finishing? 
What if you could pursue a degree on your own time 
for a fraction of the cost? Many of our members work 
full-time and have family responsibilities as well. It 
can be hard to find time to attend a conventional 
classroom. Through UFCW webCampus our mem-
bers can study for free and earn credits towards a 
degree from Athabasca University. 
 UFCW Canada is proud to announce a brand new 
partnership between Athabasca University and 
webCampus, UFCW Canada’s free online education 
and training program. Going forward, UFCW Canada 
members and their families who successfully com-
plete approved webCampus courses may have them 
recognized as transfer credits towards a portion of an 
Athabasca University Bachelor of Arts Labour Studies 
3 or 4 year program, a Bachelor of Human Resources 

and Labour Relations, a 
University Certificate 
in Labour Studies, or a 
University Certificate in 
Human Resources and 
Labour Relations. web-
Campus participants 
must e-mail webCam-
pusadmin@ufcw.ca their 
intent to participate in 
this program to receive 
full program details (i.e. 
time limits, costs, regis-
tration process, transfer credit equivalencies, etc.). 
All webCampus courses are free to UFCW Canada 
members and their families. Participating in this 
program provides significant cost savings for those 
interested in pursuing the aforementioned Athabasca 
programs.
 For more information on how you or your family 
can get started check out ufcw.ca and click on the 
webCampus box. From there choose Athabasca from 
the list on the right side of the screen. 

UFCW GETS NEW PARTNERSHIP 
WITH ATHABASCA UNIVERSITY 

Activists Training
SHOP STEWARDS HEALTH & SAFETY

Winnipeg Winnipeg
September 21 to 28 - New Steward/Problem Solving September 19 to 20 - Effective Committees

October 4 to 5 - Note Taking October 31 to November 1 - Vulnerable Workers
October 12 to 13 - Collective Bargaining November 14 to 15 - Violence/Stress
October 19 to 20 - Grievance Handling November 21 to 22 - Level 1

November 2 to 3 - Collective Bargaining November 28 to 29 - Ergonomics
November 30 to December 1 - New Steward/Problem Solving December 12 - Incident Inspection

Brandon Brandon
September 14 to 15 - New Steward/Problem Solving September 12 to 13 - Level 1

September 28 to 29 - Note Taking September 26 to 27 - Effective Committees
October 11 to 12 - Grievance Handling October 24 - Incident Inspection

October 26 to 27 - Collective Bargaining November 7 to 8 - Level 1
November 23 to 24 - New Steward/Problem Solving The Training Centre Building Skills 

for the Future!December 7 to 8 - Note Taking

19
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UFCW Local 832 recently awarded $33,000 in scholar-
ships to members or their dependent. These schol-
arships are funded through the UFCW Education 

and Training Trust Fund, which is comprised of employer 
contributions negotiated by the union in collective bar-
gaining.
 Here are some of this year’s recipients. Local 832 President 
Jeff Traeger, Secretary-Treasurer Beatrice Bruske, the 
executive board and the entire staff, congratulate them 
and ALL 2016 recipients.
 Best wishes in your academic ventures.

Crystal Kowalchuk 
Superstore 1509

Loblaw $2,000 Scholarship

Stephen Trias
Sobeys Safeway Store 4844

Sobeys West $2,000 Scholarship

Alexander Krosney
Sobeys Safeway store 4855
$1,000 General Scholarship

Eric Chudley, son of 
member Jennifer Chudley

Sobeys Safeway store 4857
$1,000 General Scholarship

Guang Yang, daughter of 
member Zheng Andy Yang

Brandon Maple Leaf
$1,000 General Scholarship

Mansi Patel, daughter of 
member Mayans Patel, 

McCain Foods in Carberry
$1,000 General Scholarship

Nan Zhao, daughter of
member Ke Kun Zhao
Brandon Maple Leaf

$1,000 General Scholarship

Congratulations to 2016  
Scholarship Recipients
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RETIREE NEWS

FOOTNOTES
Birthday Wishes To

Hugh McMeel, 85
Jean Horton, 85
Gerry Otto, 84

Barbara Schick, 83
John Hildebrandt, 83

Jack Lawson, 81
Juliu Galambos, 81
Margaret Bakker, 81
Jeannine Audet, 75
Harold Komar, 70

Keith Blackburn, 65

6 medium potatoes
¼ cup milk
1 tsp. butter or margarine
½ tsp. pepper
½ tsp. parsley
2 cups broccoli florets
1 small onion thinly sliced
1 cup shredded cheddar cheese

Cook potatoes until tender, drain well. Mash 
potatoes with milk, butter and seasonings. 
Meanwhile, steam broccoli and onion until 
barely tender. In lightly greased 8-cup (2L) 
casserole dish, spread potato mixture, top with 
broccoli, onion and cheese. Bake uncovered in 
preheated 350 F oven for 10 minutes. Remove, 
cover and bake an additional 5 minutes or until 
cheese is melted. 
If you wish you can sprinkle with toasted bread-
crumbs before baking.

Recipe 
of the Month  

Cheesy Broccoli and Potato Casserole

Hole in
One!

The weather at this year’s UFCW Local 832 
Retirees’ Club golf tournament was a winner, 
as well as John Stokell, who got a hole in 

one! The tournament took place at Shooters Family 
Golf Centre in Winnipeg.
 It was another successful tournament with a great 
turnout and fun had by all. Especially, these cham-
pions:
•  Lowest overall score — John Stokell
•  Lowest female score — Donna MacZuga
•  Most Honest Scores — Nick Dudar (male) and 

Irene Degagne (female)
•  Closest to the Pin — Stan Spak (hole #13 and 

#9) and John Stokell (hole #18)
•  $50 Shooters Golf Centre Gift Certificates — 

Dwayne Nicholson and Bill Howe
•  Cash Draw Winners — Bernie Atamanchuk 

and Dwayne Nicholson
 Keep swinging and hope to see you at the 2017 
golf tournament.

UFCW Local 832 Retirees' 
Club fall  luncheon is 
scheduled for Tuesday, 

October 11, 2016. It will once 
again be held at the ANAF Legion 
at 3584 Portage Avenue, begin-
ning at 12 noon.
 Club members should be receiv-
ing their invitation confirming the 
date, place and time sometime 
this month. As well, note that the 
club will be holding elections for 
its executive board.

Fall Luncheon Scheduled 
for October 11

 If you or anyone you know is 
interested in running for a posi-
tion on the board, call Melissa at 
the union office. Melissa's contact 
information is:

Phone
204-786-5055

1-888-832-9832
Email

melissa.pawlyk@ufcw832.com

2017 membership application 
forms will be available soon.
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The Shop Steward Grievance Handling course, 
which was held at the Thompson Office in 
June, was bittersweet for the Local and mem-

bers. It was the last course held at the union office 
prior to its doors closing.
 “UFCW will continue training activists in north-
ern Manitoba,” stated union representative JP Petit. 
“The union’s presence will remain strong for our 
members in the north, but knowing that was the 
last course to ever be held in the Thompson union 
office was nostalgic.”
 Facilitator Debbie Jones travelled to Thompson to 
train shop stewards from Thompson, Leaf Rapids, 
Lynn Lake, Flin Flon and The Pas. Everyone in 
attendance, from brand new stewards to long-

standing stewards, expressed it was a great learn-
ing experience and they will take this knowledge 
with them to assist their co-workers.

Northern Stewards Attend Course

Youth is 
the 

Future of 
the Union!

In July, UFCW Canada held the 
Young Workers Internship 
Program (YIP) Prairie Regions 

Conference in Winnipeg.
 Young member-activists from 
UFCW Locals 1400 and 832 par-
ticipated in a week-long session 
where they explored the meaning 
of working collectively and learned 
how to become more active within 
their union and their communities.
 Lorette Marketplace member 
Pierre Courchaine really enjoyed 
the bargaining workshop. “We had 
a bargaining simulation, which 
was intense at times but it was a 
fun way to learn how bargaining 
works with an employer. It was 
even more exciting to be with other 
motivated and engaged youth who 
want to learn more about unions!” 
Local 832 President Jeff Traeger 

spoke to the group about fighting 
for ALL workers’ rights across the 
province. President Traeger also 
talked about the importance of 
programs like YIP and encouraged 
youth to get involved. 
 UFCW Canada National Rep and 
YIP co-ordinator Pablo Godoy also 
addressed the young activists, "Young 
people are excited, energetic, and 
have an abundance of good ideas. 
They leave this program feeling 
inspired and equipped with the 

tools necessary to take those ideas 
back to their workplaces and com-
munities and act upon them."
 The 2016 Young Workers Internship 
Program will now head west to 
British Columbia for its final ses-
sion of the year. 
 To learn more about YIP or to 
become active in the Local’s youth 
committee, contact union rep Curt 
Martel. Curt can be reached at 
204-786-5055 or via email at curt.
martel@ufcw832.com. 
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B & L Homes for Children
 Negotiations towards the first 
collective agreement for Local 
832 union members working at B 
& L Homes for Children is making 
headway. The bargaining commit-
tees met during the months of May, 
June and August and were able to 
resolve all of the nonmonetary 
proposals.
 The final stage of the negotiations 
process will start on September 
15. At the time, the union and the 
company will begin discussions on 
the monetary items—wages, pre-
miums and benefits. The parties 
have further meetings scheduled 
for September 26 and 30.

Canadian Linen
 The agreement at Canadian Linen 
expired on February 28, 2016, how-
ever, it stays in effect until a new 
contract is negotiated and voted 
on by the members at Canadian 
Linen.
 After only three days of negotia-
tions, little movement was made 
on any of the monetary issues. The 
parties were able to agree on sev-

eral of the nonmonetary items, as 
well as improvements to contract 
language.
 The bargaining committees will  
continue talks this month, at which 
time the union plans on pressing 
the company to deal with the mon-
etary items.
 Union negotiator Sonia Taylor is 
spearheading these negotiations.

Celebrations
 T h e  u n i o n  c o m m i t te e  fo r 
Celebrations dinner theatre—
comprised of union negotiator Phil 
Kraychuk and Carson Mauthee—
have had two sessions of bargain-
ing with the company.
 “After two sessions, talks have 
moved along nicely, however, we 
have just started to discuss the 
monetary issues, which is usu-
ally the bulk of the negotiations 
process,” said union negotiator 
Kraychuk.
 The parties did meet again in  
August and continued to address 
the monetary proposals, however, 
the committees hit a standstill.

Granny's Hatchery
 UFCW  is ready to produce during 
the Granny’s Hatchery negotiations, 
which began on August 25. The 
union committee, lead by Sonia 
Taylor and assisted by member 
Jon Sawchuk, also met with the 
company on August 26.
 A tentative deal was reached 
and a ratification vote has been 
set for  Sunday, September 18 at 
Canad Inns, 826 Regent Avenue 
West at 10:00am. 
 Local 832 represents about 15 
workers at Pandora Street plant in 
Winnipeg, whose contact expires 
on October 4, 2016. 

Unicity Taxi
 With the bargaining units (call 
takers/office clerks and supervi-
sors) at Unicity Taxi voting to be 
under one collective agreement, 
the next step was for the union to 
obtain the members’ ideas on what 
improvements should be negoti-
ated into the new agreement. 
 Union negotiator Martin Trudel 
meet with the members on August 
15 and 16, and heard all of their 

Around the Table
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ideas and suggestions.
 As the negotiations process moves 
along, negotiator Trudel will keep 
the members from Unicity Taxi 
informed and up-to-date.

G4S 
 G4S guards voiced their ideas on 
what improvements they would 
like to see in their new collective 
agreement. The current agreement 
expires on September 30, 2016. 
 Blake Crothers, union negotiator 
for UFCW Local 832, is in charge 
of these negotiations. "We have 
met with the company and our 
committee has done a great job, 
we are hopeful to reach a deal by 
early fall." 

Wings of Power
 At the August 18 ratification 
meeting, union negotiator Martin 
Trudel provided the  members from 
Wings of Power with the full details 
of the new collective agreement.
 The union bargaining committee 
recommended acceptance of the 
new contract and the members 
unanimously agreed.

 Selkirk Marketplace
 The negotiating committees for 
Selkirk Marketplace attained a new 
deal for the members working at 
the store.
 On August 14, the members voted 
'Yes' to accept the new collective 
agreement by 92 per cent.

Northern Meats
 Local 832 members working at 
Northern Meats ratified their new 
collective agreement on August 4, 
by a vote of 100 percent.
  The new contract will expire on 
November 2, 2018.
 UFCW represents about 20 mem-
bers at the Winnipeg plant.

The Pas IGA
 The union and the company 
reached a tentative deal on the 

renewal of the collective agreement 
for members working at The Pas 
IGA.
 UFCW scheduled a ratification 
vote for Sunday, August 21. At that 
meeting, the union reviewed the 
full details of the settlement with 
the membership prior to the vote. 
The members voted in favour of 
the new agreement.

McKenzie Seeds
 UFCW and McKenzie Seeds reached 
a tentative deal on a new 3-year 
collective agreement. This is first 
agreement that encompasses both 
the production and office workers 
at the plant in Brandon.
 The Local has set ratification votes 
for September 8. At the meeting, 
the union negotiating committee 
provided the details of the deal 
prior to the vote. As this meet-
ing was held after the magazine 
went to press, we cannot report 
the outcome. 
 However, members can go to 
the union’s website at www.
ufcw832.com for the latest news 
and updates.

Thompson Homeless 
Shelter

 Union negotiator Sonia Taylor 
reported that a tentative agree-
ment has been reached with the 
Thompson Homeless Shelter for a 
new collective agreement. She has 
also scheduled ratification votes 
for September 13.   
 At the ratification meeting, the 
members will receive a summary 
of their negotiations as well as the 
details of the new deal.
 UFCW Local 832 represents 
approximately eight workers at 
the shelter.
Aramark Refreshment

 The current agreement for the 
members at Aramark Refreshment 

expires on September 30. The Local 
has already begun to prepare for 
bargaining. Part of the preparation 
process is to obtain ideas about 
what improvements the members 
would like to see negotiated into 
their new collective agreement.
 Union negotiator,  Debra Malmquist, 
will head up the negotiating com-
mittee, and as such has scheduled 
a proposals meeting for September 
13 to hear these suggestions. It is 
a good idea for the members to 
review their current agreement 
and jot down some of their key 
points.

Arbitration Award 
Received in

Diageo Dispute 

On April 23, the Diageo 
members mutually 
agreed with the com-

pany to end the strike and have 
all outstanding issues decided 
by an arbitrator. The arbitration 
award has now been received, 
and it was worth the wait!
 Entering arbitration, the com-
pany had proposed a 2.5 per 
cent wage increase in each of 
the first two years  and 2.5 in 
the final year of a three-year 
agreement. The award granted 
the employees a 2.75 per cent 
wage increase in each of the 
contract. As well, maintenance 
workers received a seven per 
cent wage increase in the first 
year of the agreement. Diageo 
had proposed seven per cent  
increase over three years.
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Extra Foods on Regent Closing

I n July, Loblaw announced that 
it would be closing its Extra 
Foods store at 701 Regent 

Avenue on September 3.
 UFCW Local 832 represents 
approximately 30 employees at that 
store who will be affected by the 
closure. A few members bumped 
into the Extra Foods located at 
Ste. Anne Road and the remaining 
members will go to Superstores 
throughout the City after the doors 
close on September 3.
 Local 832 President Jeff Traeger 
stated, “This will be the sixth Extra 
Foods outlet that the company has 
closed or converted in Manitoba. 
Loblaw seems to be phasing out 
the Extra Foods banner in west-
ern Canada.”
 In 2012, Loblaw closed two 
Extra Foods stores in Winnipeg—
Notre Dame and Luxton Avenue. 
After sitting vacant for a while, 
in 2015, the company reopened 
these stores under the No Frills 
banner. Then Loblaw transformed 
the Extra Foods stores on Goulet 
and at 6650 Roblin Boulevard into 
No Frills shops as well.

 Earlier this year, in June, Loblaw 
closed its Extra Foods store in 
Dauphin, which is scheduled to 
reopen as a No Frills franchise 
sometime this fall.
 UFCW Local 832 Secretary-
Treasurer Beatrice Bruske and 
union representative Roberta 
Hoogervorst, along with executive 
board member Kathy Brjnas, who 
works at the store, went to visit 
and talk to the members about the 
closure. The union wanted to make 

sure the members are informed 
on the bumping procedures into 
another store. 
 This is the second time Kathy 
has gone through a Extra Foods 
closure. "It's emotional for every-
one involved. The employees and 
the customers are part of the com-
munity. We are very fortunate to 
have a union representative like 
Roberta, who made sure all the 
members affected by the closure 
were taken care of."
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Major Retail 
Stores

Shop Stewards 
Session

October 18

O n October 18, UFCW 
Local 832 will host 
a one-day session 

to link shop stewards work-
ing in the  major retail stores 
(Loblaw, Sobeys/Safeway 
and Red River Co-op) from 
all across the province. The 
purpose of this meeting is to 
connect stewards with others 
in the same sector to discuss 
hot topics such as member 
engagement, the next round 
of retail bargaining and some 
of the common issues affect-
ing their stores. 
 The Local will provide the 
shop stewards in retail more 
information on this one-day 
meeting as it gets closer to the 
date.  In the meantime, stew-
ards are encouraged to jot down 
any issues at their store. Your 
participation in this meeting 
is vital. It assists the union in 
gathering information so it is 
best able to address matters 
in the retail sector more effec-
tively.
 Shop stewards interested 
in attending should hold the 
date and watch their mailbox 
for further information. If you 
have any questions regard-
ing this upcoming stewards' 
meeting, contact your union 
representative.

Winnipeg
204-786-5055 / 1-888-832-9832

Brandon
204-727-7131 / 1-800-552-1193

Northern Manitoba
204-778-7108 / 1-800-290-2608

Safeway Member 
Cycles for Hope

Louise Watchman has been 
a UFCW Local 832 member 
for approximately 37 years 

and works at the Sobeys West 
Safeway store 4855 located at 
1615 Regent Avenue W.
 At 64 years of age, most of us 
would probably be thinking of 
slowing down a little, but not 
Louise. This is Louise’s 10th year 
of participating in the Cycle for 
Hope, which is a fundraiser for 
Habitat for Humanity. 
 This year’s ride began when 
Louise, along with 31 other 
cyclists and their support team, 
left Kansas City, Missouri, on 
July 4 at around 5:30 a.m. Cycling 
almost 1,000 miles, sleeping on 
the floors at churches, schools 
or community centres along the 

way and depending on the kind-
ness of strangers to feed them, 
they arrived in Winnipeg on 
July 16.
 Louise alone raised $3,450 
for Habitat for Humanity at 
this year’s Cycle for Hope. She 
chose Habitat as her fundrais-
ing preference because every 
cent she raises goes directly 
into building a home for people 
in need.
 “On my first ride, I found cycling 
the long distance very challeng-
ing for me physically," stated 
Louise. "But it gave me inner 
strength realizing I finished the 
ride and achieved my goal."
 Louise with a smile said, "It is 
all worthwhile and rewarding 
being able to help others.”
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