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Beatrice Bruske

A Message from the  
Secretary-Treasurer

In late March, the provincial government announced 
an increase to the provincial minimum wage rate. 
The 30¢ increase will bring the minimum wage 
up to $11.65 per hour, effective October 1, 2019. 
Although this may be welcomed news for minimum 
wage workers, this increase is not nearly enough. 

Compared to the rest of Canada, Manitoba currently 
has the second lowest minimum wage rate, just 
ahead of Saskatchewan’s $11.06. While receiving 
a 30¢ increase will boost Manitoba to fifth spot 
from the bottom, ahead of Saskatchewan, New 
Brunswick, Newfoundland and Labrador, and Nova 
Scotia, it will be a short-lived boost, as Nova Scotia 
has already announced 55¢ increases in both 2020 
and 2021. 

The reality is that most minimum wage workers are 
not students living in their parents’ basements.  In 
a recent statistics Canada publication*, it was noted 
that the percentage of minimum wage workers 
who are 35-64 years of age increased in 2017-18. In 
2018, 10 per cent of Canada’s workers were paid at 
the applicable minimum wage rate in their province. 
Those workers who are under the age of 25 made up 
32 per cent of workers. A minimum wage of $11.65 
is not a living wage and it does not lift an individual 
working 40 hours per week out of poverty. Our 
government needs to do better to move the needle 
in the right direction.

On top of that, the Pallister government has not 
addressed their 2017 cut to the security sector 
minimum wage increases. Each step forward for 
the provincial minimum wage moves our security 
sector workers backwards in terms of their 
industry’s minimum wage rate. In 2014, the NDP 
government had committed to a four-year plan to 
create a separate security sector minimum wage. 
This wage was to create a $2.25 buffer between 
the provincial minimum wage rate and the rate paid 
to security officers in Manitoba.  However, in 2017, 
the Pallister government halted the additional 
increases these workers were promised. Their wage 
rate is now stuck at $12.50 per hour. This is at a time 
when we are hearing on a weekly basis of security 
officers being confronted by significant health and 
safety issues in their workplaces, due to increases in 
assaults on workers in this industry. This is certainly 
not fair to the 2,000 security workers we represent 
as well as the rest of the security workers in this 
province. We know that this industry is a race-to 
-the-bottom industry as clients seek the best price 
for security services. This is where I believe the 
provincial government has an obligation to step in 
and set proper wage rates.  Again, Pallister is failing 
workers.

PALLISTER’S MINIMUM WAGE 
INCREASE IS A PITTANCE

*Recent changes in the composition of minimum wage workers 
https://www150.statcan.gc.ca/n1/en/pub/75-006-x/2018001/article/54974-eng.pdf?st=Lgrd5d8S

https://www150.statcan.gc.ca/n1/en/pub/75-006-x/2018001/article/54974-eng.pdf?st=Lgrd5d8S
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NEGOTIATIONS

Blake Crothers
Executive Assistant 

to the President

TRUDEAU NEEDS TO 
PROTECT WORKERS
FEDERAL FIRST CONTRACT LEGISLATION NEEDS OVERHAUL

In March, Prime Minister Justin Trudeau was in 
Winnipeg meeting with various labour leaders. 
Winnipeg Free Press columnist Dan Lett accurately 
called it the “Do you still love me?” tour. While it was 
impressive that Trudeau was the first prime minister 
to step into the Union Centre building on Broadway, 
he should have been pretty sheepish doing so.

We only have to look at the broken promises since 
his Liberal landside took Canada by storm, in 
2015. With a massive majority, Trudeau could have 
corrected years of Conservative mismanagement. 
Even the “Real Change” Liberal election platform 
had a nod to labour under the “Growing the Middle 
Class” section about how they would be there for 
labour.

Let’s be fair. They did repeal Bill C-377 and C-525, 
but realistically that’s some low hanging fruit. If 
you want to make real change, take a look at the 
Manitoba Labour Relations Act. Make sure you read 
the copy pre-2016, as the Pallister government has 
already started to rip important sections from it.

The federal Liberals were correct in their 2015 
election platform: The best way to grow the 
middle class is through unionizing. The benefits 
and rights we have today are from a thriving labour 
movement.

Now, even more than ever, labour 
can raise a large section of society 
up. To do so, we need to organize the 
unorganized. Here is where it becomes 
tricky. Under provincial regulations, 
we, as a union, have the right to 
apply for first contract legislation. 
First contract legislation ensures an 
impartial process that is devoid of 
any influences and would guarantee 
a vote on a first agreement within a 
reasonable time-frame, should an 
employer try to stall the bargaining 

process or selectively remove those who voted for 
the union in the first place.

Federally, today the process is much more 
complicated. Section 80 of the Canadian Labour 
Code  lays it all out. However, just look at some of the 
settlements where the board says, “Calling upon 
the Minister’s intervention under section 80(1) with 
a view to imposing a first collective agreement is 
done only in exceptional circumstances.” 

So in regular non-lawyerly terms, “Good luck with 
that!”

After speaking with Elmwood-Transcona MP Daniel 
Blaikie at a recent Canadian Labour Congress 
lobby day in March, he was quick to understand the 
issues of negotiating first contracts under federal 
regulations. “Once workers have said they want to 
bargain collectively, they should be able to secure 
a first contract in a reasonable amount of time,” 
said Blaikie. “Manitoba’s ‘first contract’ legislation 
shows how this can be done in a fair and impartial 
manner, without relying on the goodwill of whoever 
happens to be the Labour Minister at the time. I 
hope to have the opportunity after the next election 
to work with my sisters and brothers in the labour 
movement to draft federal legislation that protects 
newly organized workers across the country.”

Elmwood-Transcona MP Daniel Blaikie speaking with Executive Assistant to the President Blake Crothers
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In 1919, for over six weeks, Winnipeg was 
the centre of conflict between workers and 
employers. Non-essential services ground to a 
halt and the city’s factories were shut down. 

Massive inflation, massive unemployment, major 
increases to costs of living, pitiful wages and 
terrible working conditions were all contributing 
factors for the workers, and the soldiers coming 
home from the war. 

Negotiations broke down between management 
and labour in the trades. In an amazing display of 
solidarity, over 30,000 workers walked off their 
jobs and the 1919 general strike began!

Workers were fighting over the right to 
collectively bargain and the right to a living wage.

Peaceful protests and marches were held, even 
in the face of violence. After the regular city 
police force stood in solidarity with other striking 
workers, replacement police officers, hired by 
the Citizens’ Committee of 1,000 (Winnipeg’s 
business elite) were brought in and called the 
“specials”. They were given wagon spokes as 
weapons to use against the strikers.  

Some say that the Winnipeg General Strike was 
unsuccessful since workers were eventually 
forced back to work. But there were many 
victories in the aftermath: a minimum wage was 
implemented, workplace health and safety laws 
came to be, and employment standards and 
labour rights were recognized. Labour-oriented 
political parties were created, first with the 
Canadian Commonwealth Federation (CCF) and 
then with the New Democratic Party (NDP). 

All through April and May are a series of events 
honouring the past achievements of labour, and 
you’re invited to take part.

CELEBRATING THE 100TH 
ANNIVERSARY OF THE  
1919 GENERAL STRIKE

For more details on the events  
and what’s happening around  

Manitoba during May,  
visit mfl.ca/1919

LIST OF 1919 EVENTS:

1919 SOCIAL
Presented by Myers LLP
May 11 // 8 p.m. - 1 p.m. // Ukrainian Labour Temple 
(we regret this venue is not accessible)

WINNIPEG GENERAL STRIKE 
CENTENNIAL GALA DINNER
Presented by Manitoba Building Trades
May 15 // Cocktails at 5:30 p.m., program starts at 
6:30 p.m.// RBC Convention Centre

SOLIDARITY FOREVER PARADE & 
COMMUNITY CONCERT (FREE)
Presented by UFCW Local 832
May 25 // Parade will run from the Exchange District 
to Memorial Park // 11 a.m. - Noon

CONCERT IN MEMORIAL PARK 
Presented by CUPE Manitoba // 12:30 p.m. - 6 p.m.

RISE UP 100: SONGS FOR THE NEXT 
CENTURY CONCERT (FREE)
Presented by MGEU
June 8 // Old Market Square // 2 p.m. - 11 p.m.
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AGREEMENT REACHED AT 
SASKATOON CO-OP!
UFCW Local 1400 Saskatoon Co-op members, 
who had been without a contract for more than 
two years, went on strike on November 1, 2018. 
The main issue of the dispute involved a proposed 
lower wage tier for new hires. During the strike 
Local 832 gave a few members the opportunity to 

walk the line as a show of solidarity. They were all 
in awe of the support from the community and the 
strength of their brothers and sisters on strike.

On April 16, Local 1400 members ratified a new 
collective agreement. The newly ratified contract 
contains several gains, including annual wage 
increases of 2 per cent, retroactive pay going back 
to 2016, and a signing bonus. The agreement also 
introduces a pay equity mechanism for newly-hired 
workers based on profit sharing. Altogether, 
members will see a 14 per cent salary increase over 
the life of the agreement.

CHARLENE DESJARLAIS
Vista Park Lodge

I had the opportunity to go to Saskatoon on three separate 
occasions for a week at a time—in November, December and 
late January. What an amazing bunch of people, so dedicated 
to the cause and on strike for the future employees rather 
than for themselves. Their focus, to send a message to the 
co-operative that the 2-tier wage system would not be 
accepted. The majority of my time in Saskatoon was spent with 
the fine people from the Attridge store. Security there was 
always in your business, trying to eaves drop on conversations 
and constantly videotaping every interaction with the public.

We endured some of the harshest winter temperatures 
Saskatoon has encountered in nearly 80 years, but everyone 
continued to march despite not having a shack to warm up in or 
bathrooms to use. Thankfully surrounding restaurants and gas 
bars were really supportive and quick to offer coffee. 

OLLIE MACLEAN
Loblaw

I met a great group of people from students to seniors who were out 
on the picket line, not only for themselves but all the up and coming 
colleagues who haven’t even been hired yet. They walked out in the 
cold, sometimes double shifts, to cover for people who weren’t able to 
walk because of illness or family obligations. There was a great sense 
of community. I was reminded of what a strong union can accomplish 
when we all work together and I’m grateful for the experience!
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JEFFREY LESANY
The Fairmont Winnipeg

I was in Saskatoon from February 10 to 17 and I had the best activist experience ever. I was so 
impressed by the members of the UFCW Local 1400 on how dedicated and truly united they were 
for their future. It was the coldest winter in Saskatoon in 40 years, yet I was walking with many of 
the members from Local 1400 in three different locations every day from 10 a.m. to 6:00 p.m. 
regardless of how cold or windy it was.

I also was pleasantly surprised by the large number of young people who were participating in 
this strike, which was in its fourth month. Such a strong resolve was a life lesson for me to reaffirm 
my dedication and participation for a better, fair and safe workplace everywhere. I am proud to 
be a member of  Local 832 knowing that we extend a helping hand to our brothers and sisters to 
establish a better workplace for all, no matter how far or cold it may be.

GITA SHARMA
Garda Security

It was my first time on a picket line and I was excited to go. What 
amazed me the most was the passion and dedication that 
the picketers had towards their cause. For example, despite 
extreme weather conditions, the picketers were not out 
picketing for themselves, but also for future generations. 

I felt welcomed by the picketers, in fact everyone was warm 
with each other; it felt like a family. Not a day went by when there 
wasn’t anyone encouraging others, watching out for others, 
laughing, and hugging.  The hospitality was heart touching. 
Everyone always made sure I was warm and kept reminding me 
to take a rest. Despite me telling them that I am from Winnipeg 
and I’m used to this weather.

Even before I introduced myself, people already knew who 
I was from seeing the photos that I had been posting on the 
page.  I felt appreciated and inspired. I saw courage and team 
work and it made me proud to be a UFCW member. 

It was also very nice to see the public support.

DAVE HAMALAINEN
Sobeys Retail Support Centre

I have had the opportunity to travel to Saskatoon twice, for a 
week at a time, to help support the striking UFCW Local 1400 
Co-op employees. 

My first week I spent many hours supporting the Blairmore 
location, usually arriving at 5:30 a.m. and leaving after 8 p.m. I 
spent each day listening to and getting to know a lot of people 
on the strike line.  I walked several miles each day, feeling like it 
was the best way to show my support. I made a lot of friends 
that week and learned what the word solidarity really means. 
Everyone was friendly and thankful for the support. 

In February, I went to Saskatoon again. I no longer felt nervous, 
just focused on helping again. This time I spent time at 
four different strike lines—Blairmore, Fairhaven, Avenue C, 
and Westview. I noticed that each site had its own unique 
personality, but all united and strong. This time around was 
much colder and some days it was below -40 when walking. I 
was in awe of all of the employees and how they have remained 
so strong. Fighting to preserve not only the values of their 
co-op but especially for the future employees and their rights. 
To walk alongside so many people, in dreadful weather for such 
selfless reasons, is something I will never forget. I can only 
hope that someday my workplace will be as strong and unified 
as my brothers and sisters are in Saskatoon.
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PORTAGE LA PRAIRE 
May 11 

www.facebook.com/PridePortage

WINNIPEG 
May 24 - June 2 

www.pridewinnipeg.com

BRANDON 
June 15 

www.brandonpride.org

STEINBACH 
July 6 

www.facebook.com/SteinbachPride

THOMPSON 
September 21 

www.facebook.com/PrideNorth

PRIDE OF COLOUR
A Celebration of  Inclusion

As your union, we are leaders in advocating for equality and inclusivity for 
all our members. We promote a society in which our diverse communities 
can live as one without fear of harassment and repression. Come help us 
celebrate inclusivity and support equality regardless of race, religion, 
gender, gender identity or sexual orientation.  Below is a list of upcoming 
PRIDE events. Come join us!

For more information contact:
 

WINNIPEG 
 Joe Carreiro  

204-943-1869 
joe.carreiro@ufcw832.com

BRANDON 
204-727-7131
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RETAIL THEFT AND VIOLENCE
A GROWING CONCERN

HEALTH & SAFETY 

Curt Martel
Health & Safety

On March 13, I had the opportunity to attend the 
Loblaw shop steward meeting being held at the 
UFCW Training Centre to discuss some of the health 
and safety issues that our retail members face every 
day.  There were two issues, in particular, that stood 
out as concerns for our sisters and brothers who work 
in these stores—violence and theft.

As anyone who works in retail knows, shoplifting is 
an all too common occurrence. It can be particularly 
upsetting for a worker in a retail setting to see 
somebody stealing from their store. As frustrating 
as it may be to witness it, is important to remember 
that it’s not your responsibility to confront or detain 
a suspected shoplifter for several reasons. 

First and foremost, you may work at a particular 
location, but you do not own the store or its 
merchandise.  Any property that is stolen belongs 
to the employer and it is never worth putting your 
safety at risk to stop somebody from stealing.  Just 
recently in the local news, there have two examples 
of how quickly a situation involving a retail worker 
and a suspected shoplifter can escalate.  On March 
21, a retail worker at the Polo Park Foot Locker store 
was seriously injured while attempting to detain a 

suspected shoplifter who pulled out a weapon and 
lashed out while trying to escape the scene. Even 
more recently, on April 15, there was frightening 
incident at a Superstore location in Winnipeg when 
a suspected shoplifter pulled a gun and threatened 
store employees, the store manager, and customers 
before fleeing the store with stolen merchandise and 
cash.  In the second incident, no one was physically 
hurt. However, it could have very easily turned 
into a tragic situation and could certainly lead to 
psychological injuries.

Another reason for not intervening is, members 
working at retail stores have been disciplined for 
confronting or attempting to detain shoplifters. 
Plus, if you are injured trying to stop a shoplifter, the 
employer may even go so far as to claim that you were 
acting outside of your work duties when it comes time 
to file a WCB claim. This could lead to your WCB claim 
being denied. 

If you suspect that a customer is trying to shoplift 
merchandise, let your supervisor, store manager, or a 
loss prevention officer know. Your employer is insured 
against theft. If they are not, they should be!
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BUSY TIME OF YEAR FOR TRAINING CENTRE
AND CLASS OF 2019 UNION MEMBER 
ROBIN DORAN

EDUCATION & TRAINING

Erin Selby
Education & Training

For more information about our  
adult education classes,   

call 204-775-8329 or 1-877-775-8329.

This time of year is especially busy for the UFCW 
Local 832 Training Centre. Our adult high school 
students are cramming for exams, getting last 
minute papers written and waiting to hear if they 
will graduate from Grade 12 this year.

Among the Class of 2019 is long-time UFCW 
member Robin Doran (who technically finished all 
her courses this past fall semester). Robin works 
at the Red River Co-op in St. Vital and has been a 
member since 1986. 

It was 36 years ago the last time Robin attended 
school, but decided last year it was time to 
enrol after seeing an article about UFCW’s adult 
education program. “I’ve always wanted to improve 
myself,” says Robin, “and have seen others that I 
work with do really well who have inspired me.”

It wasn’t always easy finding time for school while 
working full-time. Robin says finding time to 
study was the hardest part for her, so she started 
scheduling time off from work before tests and 
exams. After being out of school for so many years, 
taking tests wasn’t easy. “It is really hard but you 
can do it, you just have to study every night and 
don’t let anything distract you,” says Robin.

Math is an easy subject for Robin, which meant 
she could learn from home and just come into 
the training centre to write tests. Without a 
background in chemistry, though, Robin found that 
class more challenging. Robin says her classmates 
made it more fun: “I loved coming into chemistry 
and socializing asking other students chemistry 
questions, etc. I found the only way I could learn the 
chemistry was to come into classes, as on my own 
Google just wasn’t cutting it!”

Members like Robin can be inspiring, but it can 
also be a bit intimidating for anyone thinking of 
going back to school. But Robin says her teachers 

welcomed questions in class, or by email after 
hours, and she took advantage of the free tutoring 
offered at the UFCW Training Centre.

The hard work shouldn’t scare anyone off. Robin 
says she had a lot of fun and made some new friends 
and would encourage anyone thinking about it 
to sign up for September 2019: “The classes are 
free and you can get the courses you need to go to 
college or university. My teacher Ans Norman was 
very helpful with extra tutoring.”

Robin credits Ans Norman, director of Adult High 
School Credit Program, and UFCW tutor Semhar 
Ekubmichael for helping her get the credits she 
needed to complete her studies. We wish Robin 
well and congratulate her on graduating.
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CORRECTION:  In last issue’s Member Profile we stated that Rosie Reimer-Banman fostered 
kids from India. Rosie would like us to correct it to say she “fosters two sons from India.”

GRAHAM HOLLOWAY
Member Profile
Graham Holloway was born and raised in Winnipeg, 
and of course, that makes him a fan of both the Jets 
and the Bombers (more of a Jets fan though).

Working in retail at four different locations over 
the years, he has been a long-time union member. 
Graham first started his career in retail at the Maples 
IGA but after 14 years and a few changes at the 
store, he finally landed at Safeway on McPhillips as a 
courtesy clerk.

With Safeway going through conversions and 
changes, Graham is now one of the employees at 
the first-ever FreshCo in western Canada. He looks 
forward to putting his skills to work at this new store.

Because of the store conversion at this location, 
many of the employees here are staff from the 
previous Safeway, but some of the higher-seniority 
members had the option to switch locations and 
remain with the Safeway brand. Wes Connell is 
one of those people, now working full-time at the 
Safeway on Henderson Highway.

Wes Connell is a shop steward at his store and also 
sits on the executive board for the union. Wes and 
Graham worked together for four years. 

“These changes have displaced my family,” said 
Wes. “We had a good time, Graham and I, we picked 
on each other with much love, and I would call him 
Lurch.“ 

Graham fondly remembers all of the help and 
encouragement Wes gave him during their years of 
working together at Safeway.  “Wes is such a funny 
guy, I wish he would have stayed here, I used to call 
him uncle Fester,” Graham said with a smile. 

“Graham is a good, earnest worker. What was nice is 
that Graham would build on his experience and ask 
questions when he needed,” said Wes.

Many of the employees at Safeway miss working 
with Graham and having him around, but Graham is 
looking forward to the new challenge of a new store 
and being part of the FreshCo team.

Wes Connell and  
Graham Holloway  
together at Safeway.
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Scott Price
History Project

HISTORY

THE WINNIPEG GENERAL 
STRIKE AND THE NOTORIOUS 
HELEN ARMSTRONG 

This spring we will be celebrating the centenary of 
the Winnipeg General Strike of 1919. The General 
Strike of 1919 is one of the most significant events 
in Canadian labour history. Some 35,000 workers, 
many of who were not unionized, walked off the job in 
a mass show of solidarity for better wages, working 
conditions and recognition of collective bargaining. 
What kind of connection does Local 832 have to the 
General Strike of 1919? To find the kind of workers 
that Local 832 represented in 1919 (retail, food 
production, the service industry), we have to talk 
about Helen Armstrong and the Women's Labour 
League. 

Helen Armstrong was born in 1875 in Toronto. 
She was the first daughter of a family of ten. While 
living in Toronto she worked as a tailor in her father’s 
tailoring shop. Helen’s father, Alfred Jury, was a 
member of the Knights of Labour, which was a 
working class organization that campaigned for 
the nine-hour workday in the late 19th century and 
early 20th century. She met George Armstrong in 
Toronto, whom she later married. They moved to 
Winnipeg in 1905. 

She had a strong belief in the equality of men and 
women and was adamant about empowering women 

to fight for themselves against wage inequality and 
poor working conditions. She stated in a letter to 
the editor of the Telegram in 1917: "Girls have got to 
learn to fight as men have had to do for the right to live, 
and we women of the Labour League are spending all 
our spare time in trying to get girls to organize as the 
master class have done to protect their own interests."

Women's Labour Leagues emerged in Canada prior 
to WWI. Modelled on the British Labour Leagues, 
auxiliaries to the Independent Labour Party, their 
purpose was to defend the struggles of women 
workers and support the labour movement. 

In 1917, Helen took a job at the Labour Temple and 
was given the task of rejuvenating the dormant 
Women's Labour League in Winnipeg. She 
immediately made her mark, leading the clerks at 
Woolworth out on strike that same year while also 
organizing women workers in retail, candy factories, 
the garment industry and telephone operators 
(the first workers to go on strike in 1919). In 1918, 
Helen was one of the most vocal advocates for the 
minimum wage for women workers. Manitoba was 
one of the first provinces to pass minimum wage 
legislation. 

During the General Strike of 1919, Helen, along 
with others from the Women's Labour League, 
established the Labour Café in Strathcona Hotel 
(now the site of the Manitoba Museum). For 21 days 
the Labour Café supplied 12,000 free meals a day 
and reduced rates for rooms for workers who were 
struggling without wages. 

The history of the General Strike of 1919 and 
the legacy of people like Helen Armstrong are 
important reminders of the long history of working 
class solidarity and organizing. While one hundred 
years seems like a long time, many of the issues that 
animated people like Helen are just as, if not even 
more, prevalent in society today. 
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STUDENTS AND WORKERS 
UNITED AGAINST AUSTERITY
Written by Megan Linton, Deputy Chair for the Canadian Federation of Students Manitoba 

Amidst the rise of austerity governments across the 
country, solidarity between students and workers 
is now more important than ever. This coalition 
has a long history for the simple fact that we are 
inextricably linked; to some extent, all workers were 
at one time students, and all students inevitably 
graduate to being workers. However, with tuition 
fees increasing to unprecedented levels and public 
student debt surpassing $36 billion nationally, 
the reality is that most students themselves are 
simultaneously workers out of necessity, and 
increasingly many are not afforded the privilege of 
being students at all.         

Austerity governments attack the rights of 
workers and students within the same breath. 
This connection is well illustrated by Doug Ford’s 
government in Ontario, which recently launched 
their “Student Choice Initiative” directly on the 
heels of scrapping hard-fought labour reforms and 
the $15 minimum wage. The so-called “Student 
Choice Initiative” would make student union dues 
optional, effectively defunding local, provincial 
and national student associations such as the 
Canadian Federation of Students. Similar measures 
in Australia resulted in a 70% cut to the budgets 
of student unions. Brian Pallister’s capacity for 
idea-sharing with Ford should alarm workers and 
students alike here in Manitoba. While the Manitoba 
Labour Relations Act enshrines the right of labour 
unions to collect dues from their members, no 
such legal protection exists in Manitoba for student 
unions. Our financial sustainability continues 

to exist only on the good faith of the university 
administrations who collect and remit student dues.     

Skilled workers in Manitoba have also had their 
futures jeopardized by the PC government under 
the guise of “choice”. Bill 28 allows for public tenders 
to be filled by low-cost labour from outside the 
province, putting at risk thousands of good-paying 
jobs for unionized and non-unionized workers alike. 
Make no mistake, this attack on labour and student 
rights are the same fight, we share the same anger 
and must take action together. Student-worker 
solidarity means showing up for each other and 
defending our mutual right to organize. 

Students and workers both exist within oppressive 
systems that their unions are equipped to address. 
While unions such as UFCW operate to level the 
power dynamic between workers and management, 
student unions function analogously between 
students and university administrations. Student 
unions, as with worker unions, protect those who 
are most at risk of being victimized by institutional 
power. We must protect all unions and unite against 
austerity to ensure that students and workers— 
current and future—are able to find the success that 
increasingly is being reserved for the few. 

Join the local student movement in Manitoba by 
visiting our website, www.cfsmb.ca, to sign up to 
volunteer, or follow us on social media to stay in the 
loop on our activities in the province.

Visit www.cfsmb.ca
Instagram & twitter: @cfsmb

http://www.cfsmb.ca
https://www.facebook.com/cfsmb/
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GRIEVANCE NEWS

UNION WINS ARBITRATION 
FOR ARYZTA MEMBERS

The last round of negotiations for the present 
collective agreement for our members at Aryzta 
was difficult. In fact, the members went on a 12-day 
strike in April of 2018.

Shortly after a new deal was reached and the 
members had returned to work, the union filed 
a grievance on behalf of the line operators, and 
ultimately forwarded the grievance to arbitration.

The line operators are part of the production 
department at Arytza, along with the production 
workers. Prior to the current collective agreement 
being entered into, production workers were 
scheduled to work an 8.5-hour shift each day, 
consisting of eight hours paid at straight time, and 
a half-hour unpaid meal break. The line operators 
were scheduled to work a nine-hour shift each 
day, consisting of eight hours paid at straight 
time, a half-hour unpaid lunch, and a half-hour of 
overtime. The scheduling of line operators for half 
an hour longer than the production workers was 
a practice that was never referred to in any of the 
previous collective agreements. 

During bargaining for the new collective 
agreement, there was no discussion between the 
parties regarding the scheduling of line operators, 
or the practice of line operators being scheduled 
for shifts half an hour longer than the other 
production workers. 

Also during the last round of negotiations, the 
parties agreed that production department 
workers would now work an eight-hour shift, which 
consisted of 7.5 hours actually worked with a half 
hour paid lunch break. The parties also agreed that 
the overtime threshold for production workers 
would not include the half hour paid lunch. 

Upon implementation of the terms of the new 
collective agreement, the employer continued 
to schedule line operators for shifts half an hour 
longer than the production workers. However, the 
employer paid the line operators at straight time 
for the extra half an hour of work, based on the 
company’s interpretation of the new overtime 
language in the prevailing collective  agreement.

The union grieved the matter, claiming amongst 
other things that either the line operators should 
only be scheduled for eight hours a shift, like the 
rest of the production department; or, as per past 
practice, they be paid overtime for the extra half 
hour worked.

The arbitrator found that the past practice of 
paying the line operators overtime for the extra 
half hour worked should continue, at least until 
the end of the present collective agreement. He 
stated, “…in the circumstances, if the employer 
continues to schedule line operators to work 
shifts longer than the standard hours of work put 
in by production workers that compensation for 
the additional time should be at overtime rates.”  

The arbitrator also ordered that the line operators 
should be paid overtime retroactively for all of the 
time worked in excess of the eight hours in a shift 
since the return to work.

This win means that the union members working 
as line operators will receive overtime pay for 
all time worked in excess of eight hours in a shift, 
retroactive to May 12, 2018. As we go to press, 
the company was still in the process of calculating 
the back pay amounts and it hopes to have it all 
addressed by the end of May.
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Can an employee in a retail business refuse to work on Sunday?  
YES.  

Employees of retail businesses, where more than four persons (including 
 the owner) are employed, have the right to refuse work on a Sunday. 

They must give their employer at least 14 days’ notice.
 

Are there protections in place for retail employees who  
refuse to work on a Sunday?

Employment Standards may order employers to pay compensation or  
reinstate employees who are terminated or otherwise discriminated against 

for exercising the right to refuse work on Sunday.

Do you any questions or concerns?
Call your union representative.

DO YOU KNOW YOUR RIGHTS?
WORKING  SUNDAYS

TRAINING HELD IN NORTHERN MANITOBA
UFCW Local 832 continues to provide training to 
our members in the north. A few months ago, the 
union held Level 1 and 2 shop steward training 
courses in Flin Flon and Thompson. 

In keeping with our philosophy of members 
training members, union member from Vista Park 
Lodge Charlene Desjarlais facilitated for two days, 
February 20 and 21,  in Flin Flon  and former union 
member and now MFL health and safety director/
education Mike Kelly facilitated for five days in 

February in Thompson. Some shop stewards from 
The Pas also attended the training in Flin Flon. 

This is first time training courses were held in Flin 
Flon. The UFCW Training Centre is reviewing the 
training needs for our northern members and 
evaluating how it will continue to get training to 
them. The union believes it is very important to 
support and assist all our activists and supply 
proper training so they can help our members at 
their work locations.

Left to right Suketo Patel (The Pas Extra Foods), Elise LaJambe (The Pas Extra Foods), Tania Moore (North of 53 Co-op),  
Shelley Jones (North of 53 Co-op) and union member and facilitator Charlene Desjarlais.
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RECIPE OF THE MONTH 

THE RETIREES' CLUB

GOLF TOURNAMENT JUNE 25
GET YOUR CLUBS CLEANED AND START PRACTICING YOUR SWING! 

To Register
Call Denise at 204-786-5055 or 1-888-832-9832 or  

email dpaun@ufcw832.com.  
You can register as a single, double or team.  

Deadline for registration and  
full payment is June 17

Putting 

Contest 

8 a.m. to 9 a.m.

Win On Course  & Door Prizes

Sign in begins at 8 a.m  
Shot gun start at 9 a.m.

• Spirit Lake Casino - September 17-19: We 
are starting a cancellation list on a first-come, 
first-serve basis. To put your name on the 
list, call Lila at 204-837-3554 or Armand at 
204-832-1211.

• Fall Luncheon - Scheduled for October 15, 
2019.

BIRTHDAY WISHES
Emily Shmon, 88  
Lore Muench, 85 
Violet Jensen, 85 
Katharina Gagnon, 84 
Germain Wall, 83 
Estelle Davis, 83 
Patricia Kernot, 82 

Eva Joss, 81 
Thomas Weselak, 81 
Marvin Miller, 80 
Art Zaluski, 75 
Susan Fisher, 70 
June Peterson, 70 
Terrie Doerksen, 65

Fast & Easy Slice

¼ cup butter 
1 cup sugar 
1 egg beaten 
¼ tsp. salt 
½ cup milk 
1 1/2 cups flour 
2 tsp. baking powder

Cream butter, beat in sugar and egg. Add portions 
of milk alternatively with portions of flour, baking 
powder and salt. Pat into a buttered 6x10 or 9x9 
pan.

TOPPING:  Mix 1/2 cup brown sugar, 2 tbsp. flour, 
2 tsp. cinnamon,  8 tbsp. melted butter, 1/2 cup 
chopped pecans or walnuts.  Mix and spread 
over cake batter and bake at 375 degrees for 20 
minutes  or until toothpick comes out clean.

WORKING  SUNDAYS

The UFCW Local 832 Retirees’ Club annual golf 
tournament is scheduled for Tuesday, June 25, 
and will once again be held at Shooters Family Golf 
Centre, 2731 Main Street.

The tournament is limited to 36 golfers, 50 years of 
age and older. The cost  is $24 each for dues-paying 
members and spouse and $38 for non-members. 
This includes 18 holes of golf, lunch (hamburger 

or smokie, fries and a soft drink). Shared carts are 
available for $15. 

Mail your cheque to UFCW Retirees’ Club at 1412 
Portage Avenue, Winnipeg, MB, R3G 0V5, attention 
Denise. Please reference who you are paying for.

If you require more information, call John at 
204-253-8839.

NOTES & NODS

mailto:denise.paun@ufcw832.com
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UFCW Local 832 membership entitles you to substantial discounts and special offers from 
numerous merchants and service providers. It’s a good idea to call ahead to make sure you and 
the benefit provider are on the same terms on what discount/service you will be receiving. 
Discounts may change without notice. 

Group RRSP for Local 832 Members
Anna’s Denture Clinic

Brad Pallen
Brandon Chrysler Dodge

Bridgeview Bed & Breakfast
Carman Ford (& River City Ford)

Celebrations Dinner Theatre
Chapel Lawn Funeral Home 

 & Cemetery  
Dakota Chiropractic

EverFit Training
Eye-Deal Eyewear

Eye Outfitters
Fort Rouge Auto Centre

Greenwood Dental Centre
Hywire Zipline Adventures

M-pire Auto Detailing
Manitoba Moose Games

Natural Wellness Chiropractic Centre
Park’N Fly

Pembina Dodge
Polo Park Hearing Centre

MEMBER DISCOUNTS

For details on each location, visit our  website at
 www.ufcw832.com/discounts

Where you can get discounts

Property Insurance Program  
with Kirkup Agencies

River City Ford (& Carman Food)
Sargent Jeans
Scotia Optical

SDS Alarms
Selkirk GM

Spirit 1 Taekwondo Academy
SureFire Auto

The Fairmont and Velvet Glove
True North Sports & Entertainment

Visions
UFCW MasterCard & Union Savings

Wilder, Wilder, Langtry
Winnipeg Blue Bombers

Winnipeg Rec Pass
Work Authority

New

New

New

New

New
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204.989.0386
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www.ailife.com
Protecting Working Families

Additional Member Benefits
Available at No Cost!

Through a partnership with American Income Life 
Insurance Company, additional benefits are made 
available to all members of UFCW Local 832.

BENEFITS AVAILABLE
• A $2,000 Accidental Death & Dismemberment Policy

• Eye Care Discount Card
• Child Safe Kit

To request these benefits, reply online at
 mybenefits.ailife.com

Enter access code:  PGAWZ

An AIL representative will contact members who return the reply card to arrange a convenient time to 
deliver their policy and review other supplemental insurance benefits that may be available.

AMERICAN INCOME LIFE
i n s u r a n c e  c o m p a n y

in Canada



Passes are effective July 15, 2019 and are 
available in either a 6-month or a 1-year plan. 

You can choose between: 
6-month facility pass $178.50

12-month facility pass $331.80

6-month active living pass $239.40
12-month active living pass $464.10

A facility pass allows you to use the weight rooms, track,  
pool and sauna. 

An active living pass allows you to use the weight rooms, 
track, pool, sauna, and selected fitness classes

at no additional charge.  

Passes are valid at any City of Winnipeg pool, Fort Rouge Leisure 
Centre, Freight House Gym or Peguis Trail Health  

and Fitness Centre.

To Order Your Pass: 
download the form at 

www.ufcw832.com/recpass  or stop by the union office. 

Your form and cheque, made out to  
UFCW Local 832, must be received 

by June 12, 2019
Passes will be available for pick up at any  

City of Winnipeg recreation facility on 
July 15, 2019. 

Limit two passes per member. 
No refunds or exchanges. 
Please try before you buy. 

All forms can be mailed or  
dropped off with payment to: 

UFCW Local 832 
1412 Portage Avenue, R3G 0V5

GET FIT IN 2019
UFCW Local 832 Members get a discount on Winnipeg Rec Pass

Publications Mail Agreement # 40070082
Please return undeliverable Canadian addresses to:
UFCW Local 832 
1412 Portage Ave. 
Winnipeg, MB R3G 0V5 

For the complete list of member services and discounts available, go to: 
 www.ufcw832.com

Publications Mail Agreement # 40070082
Please return undeliverable Canadian addresses 
to:
UFCW Local 832 
1412 Portage Ave. 
Winnipeg, MB R3G 0V5 
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